
Short prayer breaks (5–10 mins) may be needed
during the day

PHYSICAL CONTACT
Some may prefer not to shake hands with the
opposite gender

Some employees follow halal dietary guidelines.

WHY

PRAYER

FOOD

Muslims are not all the same
Practices vary from person to
person
You don’t need to know
everything - just ask respectfully

GOOD TO
REMEMBER

Australian workplaces are
increasingly diverse.
 This guide helps you

support Muslim employees
with confidence.

RAMADAN
Some employees may be fasting — energy and
routines may change.

DRESS & MODESTY
Religious clothing (e.g. hijab) may be worn

INCLUSIVEINCLUSIVE

HOW

UNDERSTANDING ISLAM
IN THE WORKPLACE

to be

T H I S  M A T T E R S

Be flexible where possible
Avoid assumptions
Ask what works for the individual
Provide access to a quiet space if needed
Offer inclusive food options
Use respectful, inclusive language

WANT TO LEARN MORE OR NEED SUPPORT?
 IWA AUSTRALIA LTD |  1800 004 922 | MARKETING@IWAA.ORG.AU

COMMON CONCERNS
What if I get it wrong?
Effort and respect go a long way

BEING INCLUSIVE DOESN’T
MEAN BEING PERFECT —
JUST OPEN, RESPECTFUL
AND WILLING TO LEARN.

Will this disrupt work?
 Adjustments are usually small and manageable
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