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Dress and modesty

Some Muslim employees choose to wear
religious dress, such as a hijab. Others do
not.

Helpful to know:

« Dress choices vary widely

+ Religious dress does not affect a person’s
ability to do their job

+ Some employees may prefer modest
uniforms or PPE adjustments

What employers can do:

« Ensure dress codes allow for religious
expression where possible

« Focus on safety and functionality, not
appearance

« Ask employees what adjustments would
help

Food and social events

Islam has dietary guidelines (e.g. halal food).
Some employees may choose to follow these,
others may not.

What employers can do:
« Provide halal options where possible

+ Clearly label food at events
. Include non-food-based social activities

What employers often worry
about (and don’t need to)

“What if | get it wrong?”

Most people appreciate effort and respect. If
you’re unsure, ask.

“Will this disrupt the workplace?”
In most cases, adjustments are minimal and
manageable.

“Do | need to treat everyone the same?”

Fairness doesn’t always mean sameness. It
means meeting individual needs where
reasonable.

Simple tips for inclusive
workplaces

+ Use inclusive language

« Avoid assumptions

. Be flexible where possible
. Ask, listen and review

When in doubt, have a respectful
conversation.

Want to learn more or need
support?

Want to learn more or need support?

If you’d like further guidance, training, or
advice on supporting Muslim employees,
contact us:

[Organisation name]

(Email)

[(Phone]

[Link to services / training]
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IWA

Australia Ltd

Understanding
Islam in the
Workplace

Australian workplaces are increasingly
diverse. Many employers want to be
inclusive but aren’t always sure what
that looks like in practice.

This guide is here to:
« Answer common workplace questions
« Reduce uncertainty and assumptions
« Support positive, respectful
conversations

It's not about getting everything perfect
- it’s about being open, flexible and
willing to learn.

Contact us
1800 004 922

marketing@iwaa.org.au
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